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A405

The Facility will ensure that all employees are trained in cardiopulmonary
resuscitation within 90 days of hire. The Facility will ensure that all staff
are trained in special needs of residents as the special needs arise.

El # 8 was trained in Cardiopulmonary resuscitation on 02/04/2026.

All other staff’s training records were inspected on 02/06/2026 and all
other employees had received the Cardiopulmonary resuscitation within
the ninety-day period following hiring.

Facility reviewed the training policy for all employees on hire during
orientation. The policy includes that all new employees will be trained in
cardiopulmonary resuscitation as part of the orientation process. A
spreadsheet was created by Facility Manager which includes all
employees and their training requirements. All new employees will be
added to the spreadsheet on hire. The date of training will be placed on
the spreadsheet as the training is completed both on hire and annually.
The manager will monitor the spreadsheet on the first Monday of each
month to ensure all training is up to date based on policy. A copy of the
spreadsheet will be given to the Administrator of the Facility each quarter.
The Administrator will monitor for accuracy and timeliness and report to
the Quality Assurance Committee quarterly. The Quality Assurance
Committee will monitor for compliance.

All caregivers of the Facility were trained on foley catheter care during the
survey and re-educated on 05/05/2026. The new training policy includes
that all employees are trained regarding any new special need that arises
with the residents living at the Facility within the week after that special
need becomes apparent. The Manager, who is the Registered Nurse, will
perform an assessment as residents are admitted to Facility and assess
for any special needs that staff need to be trained upon. The Manager will
notify the Administrator of any special need affecting the residents. The
Manager will add the special need to the spread sheet for employee
training and will ensure that all staff are trained within the time frame.
Manager will be monitoring training spreadsheet monthly for
completeness. The Administrator of the Facility will monitor the
spreadsheet quarterly and will report to the Quality Assurance
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Committee quarterly. The Quality Assurance Committee will monitor for
compliance.

A617

Upon discharge from the Facility or upon outings from the Facility, the
Facility will ensure that all resident’s medications that will be transported
with them will be documented to include the prescription number for
each medication that is being released on the Medication Release Form.

The Pharmacy was contacted on 02/06/2026 to revise the Medication
Release Form to include the prescription number for each medication.
Staff who handle resident medications were educated on documentation
on the Medication Release Form to include the prescription number for
each medication the week of 02/06/2026.

The Facility will store all Medication Release Forms on the specific
Resident chart. The Manager will audit the Medication Release Forms
monthly to ensure that the documentation includes the prescription
numbers.

A report on findings will be given to the Administrator of the Facility
quarterly. The Administrator will monitor for accuracy and report to the
Quality Assurance Committee quarterly.



